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7RSLFV

� 7KH�$JHQGD�± )XUWKHU�SURFHVV
� 7KH�*RDOV�± :KDW�WR�DFKLHYH
� 7KH�3ULRULW\�$UHDV�± :KHUH�WR�JR�LQWR�GHWDLO
� 7KH�7LPHOLQH�± (QGHDYRXUV�XQWLO�1RY������
� 7KH�6WUXFWXUH�± 6XJJHVWHG�JRYHUQDQFH
� 1H[W�6WHSV�± 'RFXPHQWDWLRQ��FRPPXQLFDWLRQ



7KH�$JHQGD�² )XUWKHU�3URFHVV

Working Groups
Ö Definition of topics and priority areas
Ö Setting-up of work plan: milestones, events, share of 

labour, timeline
Ö Agreement on leadership

� 3OHQDU\
Ö *RDOV��OLVW�RI�WRSLFV
Ö 'UDIW�SURJUDPPH��QH[W�WZR�\HDUV
Ö 3URSRVDO�RQ�DQ�RYHUDOO�VWUXFWXUH



*RDOV

� Platform for dialog between different kinds of 
institutions

Ö Research funding and performing organisations,
universities, learned societies)

� Mutual learning of participants and their institutions

� Provision of an interface between the national and the 
supranational level (EU, ERC, EUA, LERU etc.)

� Policy recommendations to member organisations on 
the basis of surveys and analyses

ÖStrategy and programme development

ÖPotential for interaction with MO Forum on
Programme Evaluation (career development)



3ULRWLW\ $UHDV�² &RQGLWLRQV�)RU�D�5HVHDUFK�
&DUHHU

:KDW�WR�GHDO�ZLWK"
1. Research careers path/development

Chair: Eero Vuorio

2. Gender issues
Chair: Susanne Matuschek

� Invitation of key players: DG Research, Helsinki Group
� Slovenian presidency: priority topic, ESF => input

3. Working conditions

Next step: documentation of ideas and classification



3ULRWLW\ $UHDV�² 'RFWRUDO�(GXFDWLRQ��
6WUXFWXUH��)XQFWLRQV

µ6WUXFWXUHG¶ GRFWRUDO�SURJUDPPHV
� Key drivers to set up programmes

Ö Who takes the initiative

� Other stakeholders apart from universities
Ö 5ROH�RI�UHVHDUFK�IXQGLQJ�DQG�SHUIRUPLQJ�

LQVWLWXWLRQV
H�J��HYDOXDWLRQ�FULWHULD�

Ö Industry
e.g. demand side

� Benefits of structured programmes?
Ö /DFN�RI�HYLGHQFH

&RPPRQ�GHQRPLQDWRU�IRU�WKUHH�WRSLFV"""



3ULRWLW\ $UHDV�² +XPDQ�5HVRXUFHV�
'HYHORSPHQW

:KDW�WR�GHDO�ZLWK"
� Identification of gaps in generic skills provision
� How can funders/performers support delivery of these 

skills?

:KDW�WR�DFKLHYH�ZKHQ"
� Define exchange of good practice: mapping of good 

practice
� EC support
� Workshop 1 to address mapping issues
� Analyses of workshop outcomes: identification of gaps
� Workshop 2: conclusions for funders/performers



7KH�7LPHOLQH�² 0LOHVWRQHV

7RGD\
/DXQFK�0HHWLQJ

1RYHPEHU�����
3OHQDU\�0HHWLQJ

1RYHPEHU�����
&RQFOXVLYH�0HHWLQJ��SRWHQWLDOO\�WRSLF�IRU�DFFRPSDQ\LQJ�
FRQIHUHQFH�WR�(6)�*HQHUDO�$VVHPEO\�

3URJUHVV
5HSRUW

)LQDO
5HSRUW



7KH�7LPHOLQH�² 0LOHVWRQHV��VW <HDU

7RGD\

1RYHPEHU�����
3OHQDU\�0HHWLQJ

3URJUHVV
5HSRUW

WG Skills

workshop 1

workshop 2



7KH�7LPHOLQH�² 0LOHVWRQHV

1RYHPEHU�����
3OHQDU\�0HHWLQJ

1RYHPEHU�����
&RQFOXVLYH�0HHWLQJ��SRWHQWLDOO\�WRSLF�IRU�DFFRPSDQ\LQJ�
FRQIHUHQFH�WR�(6)�*HQHUDO�$VVHPEO\�

)LQDO
5HSRUW



3URSRVHG�6WUXFWXUH

$VVHPEO\

:*��
&KDLU
Members

:*��
&KDLU
Members

:*��
&KDLU
Members

:*��"
&KDLU
Members

6WHHULQJ�*URXS�(7-8 persons)

ESF Facilitator, MO Forum Coordinator
WG Chairs, 2 external advisors



1H[W�6WHSV

� Documentation of the launch meeting

� Mailing groups for different working groups

� Limit access members area

� Start of the work of working groups

KWWS���ZZZ�HVI�RUJ�DFWLYLWLHV�PR�IRUD�KWPO


