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1) Purpose of the visit
The purpose of the visit at the Oxford Centre for the Study of Intergroup Conflict was to collaborate on a data analysis leading to a joint publication. We examined the role of outgroup stereotypes in secondary transfer effects of intergroup contact. Secondary transfer effect occurs when contact with members of one outgroup not only influences attitudes towards this (primary) outgroup but carries over to another (secondary) outgroup not directly involved in the intergroup encounter (Lolliot et al., 2013; Pettigrew, 1997, 2009). Previous research has typically examined the role of affective processes in attitude generalization, such as intergroup anxiety, ingroup feelings or empathy (e.g., Galinsky & Moskowitz, 2000, Study 1; Tausch et al., 2010; Vezzali & Giovannini, 2011). Our aim was to enrich the state-of-the-art research by looking into the role of outgroup stereotypes (i.e., beliefs about typical outgroup members’ attributes) in the secondary transfer effect thereby linking intergroup contact theory with social cognition. Similarity gradients have been proposed to qualify the secondary transfer effet. Yet to date this idea has not been either properly conceptualised or rigorously tested.   To this ens we used outgroup stereotypes as an operationalization of the similarity gradients between the primary and secondary outgroups. In the dataset from five European countries collected by Dr Graf, we have had an opportunity to address this gap in the current literature on the secondary transfer effect. We expected that convergence in the perception of national stereotypes between two countries will facilitate the secondary transfer effect from attitudes towards one country to attitudes towards other countries.
References:

Galinsky, A. D., & Moskowitz, G. B. (2000). Perspective-taking: Decreasing stereotype expression, stereotype accessibility, and in-group favoritism. Journal of Personality and Social Psychology, 78, 708–724.

Lolliot, S. D., Schmid, K., Hewstone, M., Al Ramiah, A., Tausch, N., & Swart, H. (2013). Generalized effects of intergroup contact: The secondary transfer effect. In G. Hodson, & M. Hewstone (Eds.), Advances in intergroup contact (pp. 81-112). London, UK: Psychology Press.

Pettigrew, T. F. (1997). Generalized intergroup contact effects on prejudice. Personality and Social Psychology Bulletin, 23, 173–185. 

Pettigrew, T. F. (2009). Secondary transfer effect of contact: Do intergroup contact effects spread to noncontacted outgroups? Social Psychology, 40, 55–65.
Tausch, N., Hewstone, M., Kenworthy, J. B., Psaltis, C., Schmid, K., Popan, J. R., Cairns, E., & Hughes, J. (2010). Secondary transfer effects of intergroup contact: Alternative accounts and underlying processes. Journal of Personality and Social Psychology, 99, 282–302.
Vezzali, L., & Giovannini, D. (2011). Secondary transfer effect of intergroup contact: The role of intergroup attitudes, intergroup anxiety, and perspective taking. Journal of Community & Applied Social Psychology, 22, 125-144.

2) Description of the work carried out during the visit
The main focus of the short visit of Dr Graf at the Oxford Centre for the Study of Intergroup Conflict was to analyse the large dataset spanNing five countries using structuctural equation modeling with latent variables. At the beginning of the two-week stay, Drs Graf and Lolliot explored relationships between variables of interest. In a sample of more than 5 000 participants from Austria, the Czech Republic, Germany, Poland and Slovakia, we tested how contact with and attitudes towards one nation transfer to attitudes towards other nations. 
We confirmed the presence of the secondary transfer effect from primary outgroup attitudes to attitudes to all other secondary outgroups in all five subsamples. Such a detailed analysis on a multi-group sample has not been previously performed. We have compared the strength of the attitude generalization process from primary to different secondary outgroups. After estimating the baseline model, we shifted to testing the moderating role of contact with secondary outgroups and, more importantly, the  moderating effect of outgroup stereotypes. 
Drs Graf and Lolliot have met with Prof Hewstone regularly and discussed the results and possible further steps of the analysis. Dr Graf was invited to collaborate on a tutorial about the secondary transfer effect of intergroup contact held by Dr Lolliot. She also visited two lectures on the individual vs. contextual effects of intergroup contact by Dr Katharina Schmidt and on the critics of intergroup contact theory by Dr Lolliot. Dr Graf has been further networking with the academic staff at the Oxford Center during joint lunches in order to mutually inspire their research.  
   
3) Description of the main results obtained

Our results confirmed the presence of the secondary transfer effect via improved primary outgroup attitudes to attitudes to all secondary outgroups in five European countries. The secondary transfer effect held even after controlling for contact with secondary outgroup, participants' age, sex, and self-rated personality traits. In Austrian, Czech, and German subsamples, the secondary transfer effect was stronger when the broader cultural background (Germanic vs. Slavic) of the primary and secondary outgroup overlapped. In other words, the secondary transfer effect was stronger if the primary and secondary outgroup shared the same cultural background (e.g., Germans and Austrians in the Czech sample). 

Testing our moderation hypothesis, we found that perceived similarity between stereotypes of the primary and secondary outgroup facilitated the secondary transfer effect. Furthermore, we included contact with secondary outgroup as a moderator of the secondary transfer effect, thereby testing a new theoretical hypothesis. We found that contact with the secondary outgroup attenuated the secondary transfer effect from attitudes to primary outgroup to secondary outgroup. This suggests that people lacking experiences with outgroup members might base their outgroup attitudes upon other sources, such as attitude generalization. Thus, the secondary transfer effect can be especially valuable in segregated areas. Nevertheless, the indirect effect from primary group contact to secondary attitudes through primary group attitudes held significant for both high and low contact groups indicating the presence of attitude generalization in both low and high contact groups.
4) Future collaboration with host institution (if applicable)

Drs Graf and Lolliot together with Prof Hewstone plan to report their findings in a joint paper dealing with the secondary transfer effect and the moderating role of national stereotypes and secondary group contact.  
5) Projected publications / articles resulting or to result from the grant (ESF must be acknowledged in publications resulting from the grantee’s work in relation with the grant)
The joint paper based on the analysis performed during the Short Visit of Dr Graf at the Oxford Centre for the Study of Intergroup Conflict will be prepared in the next months. Due to the novelty of the examined relationships and coherent pattern of results across five different countries, we are confident that we have a good chance of publication in a recognised journal with IF. The ESF that enabled to develop our collaboration during the short visit will be acknowledged in the paper. 
6) Other comments (if any)
     
